
MEMORANDUM OF AGREEMENT

between

the TOWN OF HARRISON and

HARRISON POLICEMEN' S BENEVOLENT ASSOCIATION LOCAL- NO. 22A
SUPERIOR OFFICERS' ASSOCIATION"; 

THIS MEMORANDUM OF AGREEMENT is made this 1St dayof.Feb"ruary, 2017, by
and between the TOWN OF HARRISON, a Municipal Corporation of t̀he, tate of New

Jersey (" Town"), with an address of 318 Harrison Avenue, Harrison, New :Jersey, 07029- 
1796, and the HARRISON POLICEMEN' S BENEVOLENT ASSOCIATIONAOCAL NO. 
22A Superior Officers' Association (" Association"), with an address of;;31:8 Harrison
Avenue, Harrison, New Jersey 07029- 1796 ( also collectively known asihe""Parties"). 

Whereas, the Town and the Association have engaged innegotiations pursuant to

New Jersey law for a new collective bargaining agreement ( the inew'.:,.CBA' )=between the
Parties, as the current CBA expired December 31, 2015 ( the " current -RCB A"); and

Whereas, the Town is participating in the State of New Jersey Transitional Aid
Program ( the " Program"), which provides budgetary assistance to the Town in the form of
Transitional Aid (" Aid"); and

Whereas, the Program requires that the Town sign an annual, M=emorandum of

Understanding with the Department of Community Affairs, Division of Local Government
Services ( the " Division"), whereby the Town agrees to oversight by the Division, including
oversight of the negotiation of CBAs with the Town' s unions; and

Whereas, the Division has been overseeing negotiations between the Town and
the Association, being present at several of the meetings between the Parties; and

Whereas, the Division advised the Town that, as a condition to receipt of Aid for

2016, the Town could not voluntarily settle on terms for a successor CBA that contains
raises in excess of the maximum raises that could be awarded at binding interest
arbitration ( which has a 2% salary cap), unless the successor CBAcontains terms which

amount to significant concessions, such as an increase in total hours worked; and

Whereas, the Town accepted Aid for 2016; and

Whereas, with the assistance of the Division, the Parties have negotiated the terms

of a mutually -acceptable successor CBA; and
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Whereas, the Town and the Association wish to enter into this Memorandum of
Agreement ( the "Agreement") setting forth the terms for a successor ( to be drafted) CBA
for 2016- 2019. 

Now therefore, in consideration of the promises and agreements hereinafter

contained and the payments hereinafter provided to be made, the Parties agree as

follows: 

1. The new CBA shall commence on January 1, 2016 and end December 31, 
2019. Negotiations for a successor CBA covering the terms and conditions
of employment for all sworn members of the Harrison Police Department

Superiors (" Members") shall commence in 2019 pursuant to the rules of the

New Jersey Public Relations Commission, but in no event later than
September 15, 2019. 

2. Except as this Agreement or the new CBA shall otherwise provide, the

current CBA shall no longer be of any force or effect. 

This Agreement shall replace the current CBA covering January 1, 2012 - 
December 31, 2015. As soon as possible after execution of this Agreement, 

a comprehensive new CBA incorporating all of the terms set forth below, as
well as any operative terms and conditions of employment which are not set
forth in the predecessor CBAs or this Agreement but otherwise agreed upon

by the Parties shall be drafted and executed by the Parties. 

4. This Agreement is subject to ratification by the membership of the
Association, the Town of Harrison Mayor and Council, and the Division, and

will not become effective unless and until a 12 -hour shift schedule is agreed

to by the patrolmen' s union ( PBA Local 22) and a Memorandum of
Agreement containing substantially similar terms as the instant Agreement is
executed by the Town and the said patrolmen' s union. 

5. The following terms are agreed to between the Parties: 

a. The CBA shall be for a 4 -year period, commencing 1/ 1/ 2016 and
ending 12/ 31/ 2019. 

b. 12 -Hour Shift. On or before March 1, 2017, the Chief shall implement

a 12 -hour shift schedule, whereby every patrol officer will work some
combination of fourteen ( 14) 12 -hour days in a twenty-eight (28) day
cycle for 168 scheduled hours in a cycle and 2, 190 scheduled work
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whenever the Town Hall is closed for snow or any other emergency. 

II. The past practice of all Administrative Personnel, receiving four ( 4) 
8 -hour administrative days off per calendar year shall be
discontinued immediately. 

III. The hourly rate for all employees shall be calculated based upon
the dollar amount determined by dividing the annual creditable
compensation (for pension purposes) by 2, 080, and all overtime
shall be paid at time -and -a -half of that rate. 

c. In partial consideration for the increased work hours from

implementation of the 12 -hour shift, salary increases shall be as
follows, effective the day that the 12 -hour shift is implemented, on or
before March 1, 20171: 

1. Permanent in rank on the effective date of this Agreement

Superior

2017 2018 2019

Sergeant

Rank 2016 2017 2018 2019

Sergeant 109,670 122, 830 122, 830 122, 830

Lieutenant 115, 339 129, 719 134, 708 134,708

2. Acting in rank on the effective date of this Agreement and permanently promoted
immediately thereafter

Superior Rank 2017 2018 2019

Sergeant 117, 926 117, 926 117,926

Lieutenant 129, 719 134, 708 134, 708

3. All other Members permanently promoted after the effective date of this Agreement

Superior Rank 2017 2018 2019

Sergeant Step 1 108, 856 108, 856' 108, 856

Sergeant Step 2 117, 926 117, 926 117, 926

Lieutenant Step 1 124, 730 124, 730 124, 730

Lieutenant Step 2 129, 719 129, 719 129, 719

I. Notwithstanding the foregoing, all Members shall receive the above - 
referenced raises ( as applicable to individual, Members) for 2017

retroactive to February 1, 2017. Differential pay for Acting

1 As set forth above in Paragraph 4, the terms of this Agreement do not become effective unless and until the

patrolmen' s union ( PBA Local 22) accepts a 12 -hour shift schedule and a Memorandum of Agreement containing

substantially similar terms as the instant Agreement is executed by the Town and the said patrolmen' s union. 
Page 4 of 6



Assignments shall be paid from February 1, 2017 forward according
to Paragraph 5( 0 below. 

d. The longevity pay provisions shall be amended for new hires ( anyone
hired on or after the date of execution of this Agreement) to provide for

no ( zero) longevity pay. Thus, the longevity pay provisions in effect for
current Members shall be discontinued for said new hires. 

e. For new hires ( anyone hired on or after the date of execution of the

new CBA), eliminate paid health insurance for retirees and their

dependents when the retiree and his spouse/ partner reaches Medicare

age ( currently 65). 

f The Acting Assignments terms shall be amended to provide for 2 types
of acting assignments: Short Term ( where the vacancy is expected to
last, at the estimation of the Chief, 30 calendar days or Tess), and Long
Term (where the vacancy is expected to last, at the estimation of the
Chief, more than 30 days). Both Short Term and Long Term
employees shall receive an hourly pay differential, non -pensionable, 
based upon the difference between the annual maximum base pay

including firearms and protective equipment and maintenance stipend) 
for the respective ranks. Only Long Term employees shall be eligible
for overtime time -and -a -half pay. 

The hourly differential shall be calculated by the Parties by taking the
difference between the Step 2 Sergeant and Step 1 Lieutenant base
pay from paragraph 5c( 1) above ( both including the 2% firearm stipend

but excluding longevity and all other compensation) and dividing same
by 2, 080, as follows: 

Acting Pay Differential: 
Step 2 Sergeant vs. Step 1 Lieutenant: ($ 127, 225 - $ 120, 285= 

6, 940 / 2080 hrs = $ 3. 34

OT Rate: $ 5. 00

Differential pay for acting assignments shall be paid monthly ( e. g., 
differential pay for September shall be paid in the first pay of October). 
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g. Terminal leave payment for vacation and sick days accumulated in the

final year shall be prorated as per the methodology currently, in the
FMBA CBA ( i. e., retirement in 1st Q.- 25%, 2nd Q._ 50%, 3rd Q.- 75%, 

4th Q.- 100%). 

h. Vacation Days. The current practice regarding vacation leave shall be
continued for the term of the new CBA. 

i. Sick Leave. The current practice regarding sick leave shall be
continued for the term of the new CBA. 

j. Training Time. The Chief shall schedule two (2) training days for all
Members during non -work hours, well in advance of said training. The

Members shall receive 24 hours of compensatory time each calendar
year as full and final compensation for said training, which

compensatory days must be used in the year earned, may not cause
overtime, cannot carry- over to subsequent years, and cannot be
exchanged for compensation. 

IN WITNESS WHEREOF, the Parties have caused this Agreement to be

signed by their respective representatives. 

Harrison PBA, Local No. 22A

DAVID STRUMOLO, President

Dated: 

Town of Harrison

TAMES A. FIF

Dated: 2447

ore

2 The signature of the Mayor is subject to ratification by the Town Council at the February 7, 2017 Town Meeting, and
approval by the Director of the Division of Local Government Services. 
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